% NEUROVANTAGEAI

Innovation for a Non-Linear World

The Opportunity

Neurodistinct leaders — those with ADHD, autism, dyslexia, and related profiles — often bring the
most creative, systems-level, and pattern-recognizing minds to the table. Yet most executive
development is designed for neurotypical cognition, leaving high-potential leaders without
frameworks that fit how they actually think.

The result: extraordinary cognitive assets go underutilized, and talented professionals quietly
burn out trying to conform to environments that were never built for them.

Our Approach

NeuroVantageAl offers neuro-informed 1:1 executive coaching for executives and senior
professionals who want to lead from their cognitive strengths rather than manage around their
differences.

Coaching is not remediation — it is activation.
How It Works

e Strengths-based cognitive profiling to surface each leader’s natural advantages and preferred
working modes.

e Structured 6-session engagement or ongoing monthly retainer, delivered virtually or in person.

e FExecutive functioning frameworks adapted to the leader’s neurotype — planning,
prioritization, communication, and energy management.

e Selective disclosure and advocacy protocols that help leaders communicate their needs and
secure structural accommodations.

e Al-augmented session preparation that reduces cognitive friction and maximizes the depth of
each coaching conversation.

What Changes

Leaders move from masking to leveraging. They develop clearer communication of their cognitive
needs, stronger self-advocacy, and renewed confidence in leading from what makes them
different.

Organizations benefit from higher retention, more authentic leadership, and reduced burnout
among their most cognitively distinctive talent. The most significant return is leaders equipped
for

Who this is for
e Neurodistinct executives and senior leaders seeking strengths-based development.
e High-performers recently diagnosed or self-identified as neurodivergent.

e CHROs and talent leaders building inclusive, high-performance leadership pipelines.
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